Abstracts (5000 characters limit) of a 15-minute oral presentation are structured: 
1. Title of oral presentation 
Cross-cultural validation and measurement invariance of the Short Grit scale (Grit-S): preliminary results
F. Abu Hamam, A. Ceschi, F. Tommasi, R. Sartori

2. Research goals and why the work was worth doing
The purpose of this study is to determine whether the Short Grit Scale (Grit-S), could be used as a valid and reliable measure to compare grit across different countries. Specifically, the aim is to investigate the factorial validity, and reliability of the Short Grit Scale (Grit-S), and to determine measurement invariance across five European nations. 

3. Theoretical background
In 2007 Duckworth and colleagues elaborated the Grit-Original scale (Grit-O) aiming at measuring the construct of Grit. According to the authors, grit is comprised of two separate, yet related dimensions: (a) perseverance of effort and (b) consistency of interest. Perseverance of effort refers to an individual’s ability to exert high levels of a sustained or enduring long-term effort to pursue a personal or professional goal despite having to face setbacks or failures. Consistency of interest, on the other hand, refers to an individual’s tendency to maintain interest in a personal or professional goal even for long periods (Duckworth et al., 2007). The Grit-Original scale (Grit-O) is a self-report scale, and it is composed of a total of 12 items, 6 of which aiming at measuring dimension (a) perseverance of effort, and the remaining 6 aiming at measuring dimensions (b) consistency of interest.  
However, the differential predictive validity of these two dimensions for various outcomes was not explored and moreover, the model fit of the Grit–O root mean square error of approximation suggested room for improvement.

Therefore, in 2009 Duckworth and Quinn, with the intent of validating a more efficient measure of grit, elaborated The Short Grit Scale (Grit-S). This measure is a short self-report scale that relies on the two-dimension (perseverance of effort and consistency of interest) theory, and it considers only 8 out of the 12 items that, in the Duckworth et al., 2007 study, appeared to have the best overall predictive validity. The validation of the scale reported that the Short Grit Scale (Grit-S) improved psychometric properties if compared to the first original version (Grit-Original scale), specifically higher levels of internal consistency, test-retest stability, and predictive validity.   

4. Design/Methodology/Approach/Intervention 
Data were requested and then gathered from previous international validations of the scale. Specifically, we considered data of respondents from Italy (n=235), Germany (n=350), Poland (n=570), Spain (n=1826), and the UK (n=264). A series of traditional confirmatory factor analyses (CFA) and less restrictive exploratory structural equation modeling (ESEM) models will be estimated and systematically compared among countries, to determine the best factorial form of the Grit-S Scale.

5. Results obtained or expected (if not available, it must be made clear when they will be) 
We expect, by the end of 2022, results to show good reliability and validity indexes of the Short Grit Scale (Grit-S) across the nations we have considered. That through a bifactor ESEM model, with one general factor of overall grit and two specific factors (i.e., consistency of interest and perseverance of effort).

6. Limitations
Limitations of the study can be reconducted to the fact that this study only includes European countries and therefore cultural differences among participants might be limited. Moreover, the scale was not compared to other scales measuring the same construct, which could have permitted the measurement of the discriminant component validity. In addition, individual differences such as age, gender, and social background had not been explored. It could be interesting, in the future, to investigate cultural differences on a wider range of countries including non-European and to investigate whether demographic differences can have an impact on the validity of the scale. Moreover, it could be useful to use another scale to compare the results, such as, for example the previous version of the scale: the Grit-O Scale.

7. Conclusions – research and or practical implications/Originality/Value 
The construct of grit has given proof to be a predictor of success in one’s personal, professional, and academic life. Therefore, a valid instrument capable of measuring grit in diverse cultural environments is necessary. 	Comment by Francesco Tommasi: Come ti ho detto per email, devi guardare quello che è indicato nelle indicazioni della call for abstracts.
Finally, the relevance and originality of this study lies in the fact that it is the first cross cultural validation of the Short Grit Scale (Grit-S). 


8. Relevance to the Congress Theme 

Recruitment, assessment, and selection. 
Careers and the labour market.

 9. Relevant UN SDGs 
Decent work and economic growth 





